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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh Sistem Pengendalian
Internal dan Kompetensi Sumber Daya Manusia terhadap Kualitas Laporan Keuangan
pada PT ITB. Variabel independen dalam penelitian ini adalah Sistem Pengendalian
Internal (X1) dan Kompetensi Sumber Daya Manusia (X2), sedangkan variabel dependen
adalah Kualitas Laporan Keuangan (Y). Metode penelitian yang digunakan adalah
metode kuantitatif dengan pendekatan deskriptif. Data primer diperoleh melalui
penyebaran kuesioner kepada staf dan manajer unit dengan jumlah responden sebanyak
38 orang. Teknik pengambilan sampel menggunakan metode purposive sampling.
Analisis data dilakukan dengan bantuan program SPSS melalui uji validitas, uji
reliabilitas, uji asumsi klasik, serta analisis regresi linier berganda. Berdasarkan hasil
penelitian, diketahui bahwa Sistem Pengendalian Internal berpengaruh signifikan secara
parsial terhadap Kualitas Laporan Keuangan, sedangkan Kompetensi Sumber Daya
Manusia tidak berpengaruh signifikan secara parsial. Namun secara simultan, Sistem
Pengendalian Internal dan Kompetensi Sumber Daya Manusia berpengaruh signifikan
terhadap Kualitas Laporan Keuangan.

Kata Kunci: Sistem Pengendalian Internal, Kompetensi Sumber Daya Manusia, Kualitas
Laporan Keuangan.
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ABSTRACT

This research aims to analyze the effect of Internal Control System and Human Resource
Competence on the Quality of Financial Statements at PT ITB. The independent variables
in this research are the Internal Control System (X1) and Human Resource Competence
(X2), while the dependent variable is the Quality of Financial Statements (Y). The
research method used is a quantitative method with a descriptive approach. Primary data
were obtained through the distribution of questionnaires to staff and unit managers, with
a total of 38 respondents. The sampling technique applied was purposive sampling. Data
analysis was carried out using SPSS software through validity testing, reliability testing,
classical assumption testing, and multiple linear regression analysis. The results of the
study indicate that the Internal Control System has a significant partial effect on the
Quality of Financial Statements, while Human Resource Competence does not have a
significant partial effect. However, simultaneously, the Internal Control System and
Human Resource Competence have a significant effect on the Quality of Financial
Statements.

Keywords: Internal Control System, Human Resource Competence, Quality of Financial
Statements.
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